2012 Retiree Choice
Health Care iz

This presentation is Intended as a brief description of benefits. In the event of a disagreement between this presentation and the plan
documents and policies that govern the Chrysler Group LLC Health Care Benefit Plan , the plan documents and policies will prevail
Chrysler Group LLC reserves the right to terminate. suspend, or amend all or part of its employee and retiree benefit plans or programs,
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OUR FUTURE

+ 2012 Plan Offerings for Pre-age 65 Retirees

* Premiums

« Early Retiree Reinsurance Program (ERRP) Update
+ 2012 Post-age 65 Retiree Health Care Update

+ Enrollment Information and Resources

+ New Communications Technology

+ Additional Benefit Information
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S8 2012 Benefit Highlights

* Premium adjustments for 2012

* No changes to HSA and PPO deductibles and out-of-pocket
maximums

* Elimination of CIGNA HDHP + HSA health plan

* Improvements to Healthy Blue Choices PPO program steps

* Introducing new Office, Urgent Care and ER visit copays in the PPO

* No changes to Prescription Drug copays in PPO plan

* Preventive services include dental sealants for children’s molars

* New communication tools to help manage benefits

+ Dependent Verification Audit
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costs.

Some of thenhighlights for 2012 include,

Premiumadjustments for 2012

No changes to HSA and PPO deductibles and®Bpbcket maximums

Elimination of CIGNA HDHP + HSA health plan

Improvements to the Healthy Blue Choices PPO progtaps

Introductionof new Office, Urgent Care and ER visit copays in the PPO

No changes t®rescription Drugopaysn the PPO plan
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Newcommunication tools to help manage your benefits

And aDependent Verification Audit



2012 Plan Offerings (7@
Pre-age 65 Retirees Rl
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Plans available:

+ BCBS Flexible Blue High
Deductible Health Plan +
HSA

* BCBS National PPO

Powered by Health Blue

Choices

BCBS National PPO
powered by Healthy

Blue Choices

Plan eliminated:

* CIGNA/HAP Choice + HSA

S

MedicalPlans available for 2012 include the Blue Cross Blue Shield of Michigan Flexible
Blue HSA and Healthy Blue Choices PPO.

Generallybenefitsin both the HSA and PPO plans are the same, with one of the main
differences being how you pay for them.
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For 2012 the CIGNA/HAP Choice plus HSA has been eliminated.

Due to the increasing cost of the CIGNA plan, and declining enroliment, the Company
felt it was best that the CIGNA plan be eliminated for 2012.
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OUR FUTURE

account

your deductible

and a day” to have exam

08 2012 HDHP + HSA Plan

HDHP + HSA combines high-quality benefits with a health
savings account (unused dollars carry over)
Access to broad provider network of doctors and hospitals
* 100% coverage for in-network preventive care

Control of your health care spending through a health savings
Prescription drug expenses are subject to and count towards

* Annual physicals reset to January 1 — no longer require “year

HDHP
+HSA

Flexible
Blue
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As mentioned earlier, thelSAplan for 2012 is through BCBSM and is focused on

preventive health

HDHP + HSA combines higlality benefits with a health savings account (unused

dollars carry over).
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It includes acess to broad provider network of doctors and hospitals.

As in the past, the HS#ays100% for irnetwork preventive care.
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The HSAllows you to ontrol your health care spending through a health savings

accountwhich the company will contribute to.

Prescription drug expenses are subject to and count towards your deductible.

And for 2012, annual physicals reset to Januarydu are no longer required to waia
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I HDHP
| 2012 HDHP + HSA +HSA
Deductibles iy
OUR FUTURE
“ r”
No change from 2011
HDHP + HSA | HDHP + HSA I
Coverage Category In and Out of Network In and Out of Network
Deductible Deductible
Retiree Only $1,300 51,950
Retiree + Family $2,600 $3,900
All medical deductibles include prescription drugs

FerrysLer
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Good news, for 201there isno change irdeductibles.




| 2012 HDHP + HSA HDHP
Contribution Limits Flexible

OUR FUTURE

* Chrysler to continue HSA contribution (deposit January 2012)
* Maximum 2012 retiree contribution limits have increased from

2011 per IRS guidelines

Total Age 55 or Older
Max. Additional Max.
Allowable Allowable Catch-
Contribution  up Contribution
Retiree Only $500 $2,600 $3,100 $1,000

Retiree + Family 51,000 $5,250 $6,250 51,000

Max.
Coverage Category G Retiree
Contribution

Company

Note: Bank paper statements cost $1.25 per month. [No-cost paperless alternative available]
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Chrysler will continue to contribute tpour HSA

Depositsare generally madén mid-January.

Maximum2012retiree contribution limitshave increased froR011per IRS guidelines

Retirees age 55 and older can make an additional contribution to their HSA up to

PmMZnnn
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HSA contribution limits are determined by the IRS.
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Pleasenote, bank paper statements cost $1.25 per month. Thereis a no-cost
paperless alternative available.
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w8 CIGNA Plan Elimination p
Impact P

* Current CIGNA members will automatically be switched to
BCBS HDHP + HSA if no action taken by retiree

+ Existing balance in JPMorgan Chase (CIGNA HSA| account can
be rolled over into new Bancorp Bank (BCBS) account

+ Company to cover account closing fee and January service fee

* Funds may be used for eligible health care expenses including

annual deductibles

If you are currenthenrolled in the CIGNASAand you do not make an election change,
you will automatically be enrolled in the Blue Crét&Aoption at the same coverage
tier as what you currently have for 2011.

You do have the option to switdb the PPO plan if you so choose

It is recommended that your existing balance in the JPMorgan Chase (CIGNA HSA)
account be rolled over into the new Bancorp Bank (BCBS) account. If you opt for the
BCBS$ISA you will receive information on how to make thiansferfrom BCB$ your
welcome Kit.

The companwvill cover the account closing fee as well as the January service fee.

Should you decid® keep your funds in the JPMorgan Chase account you will be
changed a monthly servidee starting in February.

Werecommend you transfer your existing balance to avoid these. fees

Asin the past, funds may be used for eligible health care expenses including annual
deductibles.



Healthy.

2@ National PPO - Powered PPO
by Healthy Blue Choices e

Blue
Choices

+ Healthy Blue Choices introduced 4t Qtr, 2010

* Activity based health care program based on wellness and care
management

* Program focus - engage members in improving their health status

* Participation in the program results in a lower deductible and out-
of-pocket maximum for the full year

* 2011 engagement results:

o 70% participation for Retirees, 20% for Employees

Now lets take a closer look at the PPO.

TheNational PPO powered by Healthy Blue Choices was introduced last year at this
time for the 2011 plan year

It is an activity based health plan based on wellness and care management

¢ KS LINB®AINS o rgaging membersiimproving their health.
Whenyouobtain an annual physicakam with the completed qualification form,
complete the online health assessment and digital coaching programwill retain
the lower deductible and lower outf-pocket maximums for the full year

For the first yeathere was70% participation for retiree PPénrollees

As a comparisor§0% of active employees in the PPO patrticipated.

While 70% patrticipation is good, it could be better. Avoid paying more than you have to
by completing all the PPO requirements.

We encourage you to read the material and register online at the BCBSM website to
complete the steps.

We also encourage you to share your email address with Blue Cross Blue Shield and
Benefit Express so they can send you additional information electronically.
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Healthy |

78\ PPO Enhancements for 2012 PPO

Healthy
Blue
Choices

“We heard you”

* Combine phases and completion of all program requirements —
April 30, 2012

+ Simplified Qualification Form

* Disease Management program voluntary but recommended

* Updated BCBS website with ability to monitor completion

criteria electronically through My Blue Points on bchsm.com
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We want to build on theositive resultsachievedhis year, but alsoheard from many
retirees and employees about what they felt could be improved.

We listened to the feedback and have made some modificationise programfor
2012.

To simplify the program, we are combining the completion of all requirenteras
single date of April 30, 2012.

This will not only help streamline the process but also give members an additional 30
days to participate.

Also,the physician qualification form has been simplified and redesigned and is now a
one page document.

For 2012, Disease Management is voluntamt we encourage you to take advantage
of the program if you are asked to participate.

Other enhancementsclude changes to the Blue Cross website where you complete
your online health assessment and digital coaching program.

You alsdhave to ability to monitor your participation status undée My Blue Points
tab.

11



8 PPO Changes for 2012 PPO
DRIVE o
+ $25 Office Visit copay
o Average office visit generally more than $80 before deductible
o No office visit copay with annual physical
+ $50 Urgent Care
o Urgent care copay waived if referred to ER
+ $100 Emergency Room visit copays
o Average ER visit generally more than $500 before deductible
o ER copay waived if admitted
+ Services are no longer tied to annual deductible and out-of-pocket
maximums
* It's a good idea to consider utilizing urgent care facilities as an alternative

to the emergency room
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Coveragen the PPO has also chandged2012.

Anoffice visit copay 0$25 willnow be implemented and witiot be subject to the
deductible and oubf-pocket maximums.

Copay applies to specialist visit as well and includes psychiatrist and psychologist visits.
Theaverage office visit is generally more than $80 before the deductible.
You will not be chargeah office visit copay with your annual physical

Additionally,$50 urgent care and $100 emergency room visit copays are also being
implemented.

The average emergency room visit is generally more than $500 before the deductible
and 20% after that.

Urgent Careopay waived if referred to the ER and ER copays waived if you are
admitted into the hospital.

L & Qa algdodsided th consider utilizing urgent care facilities as an alternative to the
emergency room.
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| Healthy Blue Choices Details PPO

Healthy
Blue
OUR FUTURE Choices

* Retiree and covered spouse/domestic partner must participate
to maintain the lower deductible and lower out-of-pocket

maximumes:

DUE APRIL 30

DUE APRIL 30

DUE APRIL 30

Must complete the above to avoid the higher deducible and out-of-pocket
maximums on June 1, 2012.

#erwevmnm |13
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Like last yearequirements for both the retiree and covered spousedomestic
partner are:

Step 1: Geannual physical exam and submit a completed Qualification Form.
Step 2: Complete an online Health Assessment on the Blue Cross website.
And, Step 3: Completedigital coaching program on the Blues website.

If youor your covered spouse or domestic partner choose not to participatar
deductible and oubf-pocket maximums will increase.

Again, youandyour covered spouser domesticpartner must meet thehese
requirementsto maintain the lower deductible and lower cof-pocket maximums

All three requirements now have the same due datépfil 30, 2012.

f dzS
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| Healthy Blue Choices PPO

- - Healthy
Requirements Comparison Blue
OUR FUTURE Choices
Met Not Met
(Single/Family) (Single/Family)
Deductible — In Network $800/$1,600 $3,000/ $6,000
Deductible - Out of Networl $1,900/ $3,800 $3,000/ $6,000
Out of Pocket - In Network $3,000/ $6,000 $3,850/$7,700
Out of Pocket — Out of
Network $6,000/ $12,000 $6,000/ $12,000

If retiree and covered spouse/domestic partner do not participate in
Steps 1, 2 and 3 of the program by April 30, 2012... Notified and

shifted to higher cost structure on June 1, 2012.
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Thistable illustrates thedeductiblesand aut-of-pocketmaximums for theprogram.
The plan design hasot changed from 2011.

Asyou can see, thé b 2 ( calBnin bas significantly higher costs
If you are choosinghe PPOyou and yourcovered spouse or domestic partneill

want participate in all the requiredctivitiesto maintain the lower deductible and
lower out-of-pocketmaximum.



Heal

8 Disease PPO

Healthy
V4 Management Program Biue
* Voluntary DM program for PPO participants

+ Administered by confidential third party Ccareag | Accordant @

* Focuses on managing chronic conditions
+ Diabetes * Asthma ¢ Chronic Obstructive Pulmonary Disease (COPD)

* Congestive Heart Failure (CHF) * Coronary Artery Disease (CAD) * Certain rare diseases

* Free in-home monitoring devices for CHF, CAD, COPD and Diabetes
Devices communicate key indicators (i.e., blood glucose levels and
answers to yes/no pre-programmed questions)

o Health info sent to Alere

> Data reviewed by registered nurses

P

/| KNE & f S NID& prayeam iszgledignédBo help you and your family members manage
chronic conditions.

The DM program is designed for salaried retirapd their families in the Healthy Blue Choices
PPO health plan tlearn moreabouttheir condition understandheir symptoms and better
manageprescriptionmedications

5F0F KFa akK2gy GKFG wp> 2F / KNREat SNRa YSYoSNE
manage chronic conditions.

You may be eligible to participate in this program based on prior health care claims.
This program is offered by Aleamd AccordantCaré partnership with CVS Caremark.
There is no additional cost to use this program.

If you are offered the opportunity and choose to participate, you will receive educational
materials in the maiindan Alere/AccordantCare representative will contgot.

The Disease Management program focuses on managing chronic conditions such as: Diabetes,
Asthma, COP[Congestive HeaFRailure,Coronary Artgry Diseasandcertain rare diseases
such as MRheumatoid NI KNRA GA & YR tIINJAYya2y Q&

New for 2012 igree inrhome monitoring devices for members witongestive Heafailure,
CoronaryArtery DiseaseCOPIandDiabetes.

These devices communicate key indicators sasiiood glucose levels and answers to yes/no
pre-programmed questions.

Health info is sent té\lereandreviewed by registered nurses.

Again, If you or a member of your family is offered the opportufaitydisease management,
you are encouraged to participate.
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78 Other Healthy Blue Choices PPO

Healthy

Components Biue

Choices

OUR FUTURE

24/7 Nurse Line 800-775-2583

* Single point of access

* Wellness information [online tools)
* Symptom management

* Follow up call on emergency recommendations

Quit the Nic (tobacco cessation)
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Other HealthyBlue Choices components include:

A 24/7 nurse nine thaincludes a mgle point of access for wellness information,
symptom managementhealth information,and follow up calls on emergency
recommendations.

Also available is tobacco cessation help through the aiNicprogram.
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| Choose the Health Care Plan that
Best Fits Your Needs

OUR FUTURE

HDHP
+HSA PPO

Flexivie [l Healtny
Blue

Similarities Differences

Premiums
ble and out-of
charged to the di
nt Care and ER

Préscription drug coverage flles

PR
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plans compare to each other:

Coveredenefitsareidentical.

Both plans have extensive providegtworks.

Neither plan requires a primary physician, although we do recommend you have one.
Referrals are notecessary in either plan.

Both paypreventive services at 100%.

The plans differ on premiums, you will see that the HSA has lower premiums.

There are also different deductibles and out of pocket maximums.

Such things like drugs and certain medical services will count toward$3Adeductible,not so
with the PPO.

Also different are officeyrgent care and emergency room visits, for 2012 the PPO includes $25
office visits $50 urgent care an8100 emergency room visgibpays

Prescription drug coverage rules difféull discounted costs applies to HSA deductible.
PPO copays do not apply to the deductible.

Some generic drugs are covered at 100% in the Bi8Fcertain coverage rules apply for the PPO
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Peop ey \

HDHP + HSA

Subject to HSA deductible and
20% coinsurance up to out-of-
pocket max.

Pay full discounted cost of drug
until deductible met; then 20%
coinsurance up to out-of-pocket
max. After that, covered at 100%

Select Generic Drugs covered at

|\ Prescription Drug Coverage t
 E=E 1

“No Changes 4" Year in a Row”

Retail up to 34 day supply

*+ Generic $10

* Preferred brand 25% ($20 min/
$30 max.)

* Non-preferred brand $50

Mail delivery up to 90 day supply
* Generic $20
* Preferred brand $50

100%:

+ High blood pressure, diabetes,
asthma,
cholesterol/triglycerides and
blood thinners

90 day supply at CVS retail
pharmacy (Maintenance Choice)

* Non-preferred brand $100

90 day supply at CVS retail
pharmacy (Maintenance Choice)

FerrvsLan ||a
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Prescription drug coverage in the HSA is subject to the HSA deductible and a 20%
coinsurance up to the oudf-pocket maximum.

Youpay the full discounted cost of the drug until yaleductible is met; then 20%
coinsurance up to the oudf-pocket maximum. After that, its covered at 100%.

Certaingenerics drugs are covered at 100% including medications for: high blood
pressure, diabetes, asthma and blood clotting disorders.

Check the retiree websitior a complete list.

You can also shop around for your prescriptions, as drugs macesary.

Prescription drug coverage in the PPO includes:
Retail up to 34 day supply,

And Retail and Mail delivery up to 90 days.
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The Maintenance Choice option is available at any CVS Pharmacy.
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Healthy.

78 Consider All Your Options

OUR FUTURE

* Compare High Deductible Health Plan + HDHP + HSA and
National PPO powered by Healthy Blue Choices
* Review your health care needs/utilization
* Learn more about tax efficient account options to help save on
health care expenses
o Health Savings Account (HSA) - High Deductible Health
Plan

+ Select the appropriate plan based on your needs

Fenrvsienr |19

We urge you to look at all your options

Yourcurrent health care plan may not necessarily be the best plan going forward when
you compare the costs and your health care needs



OUR FUTURE
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Healthy.

78 New Dental Sealants — Preventive
Services for Children

* American Dental Association and American Association of
Pediatric Dentists recommend sealants on children’s teeth

* Prevent pit and fissure decay

+ Teeth treated with sealants at less risk for cavities and fillings

* Sealants limited to once per tooth per lifetime

* Covered to age 9 for first molars and age 14 for second

permanent molars
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New Dental Sealants

The Americaental Association and American Association of Pedi@gittists
recommenda S+ f I yia 2y tdpkekehtpitamilfisQuieleda$. S (i K

Studieshave shown thatéethtreated with sealantsre atless risk for cavities and
fillings.

Sealants are limitetb once pertooth, perlifetime.

Coveredo age 9 for firsmolarsand age 14 for second permananblars.

21



Healthy, |
Pepp!e¥

Premium Structure

OUR FUTURE

Medical, Dental and Vision
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OUR FUTURE

HSA

HSA

HSA

2012 Medical Premiums Before
ERRP Adjustment

HSA

Pension Above $55K

Single

HSA
Plan |

51,190

HSA
Plan Il

$835

PPO

$1,465

HSA
Plan I*

$1.319

HSA
Plan II*

5942

. :
R Plani Planti 7O W Panis planis PO

Single $800 |$560 |$985 | [$929 |se67 | $1.152
Family $1,900 | $1,530 [ 52430 | [$2206 [s1.820 [$2.842

PPO*

$1,632

Family

$2,830

$2,290

$3,625

$3,136

$2,580

$4,037

« Reflects 50% of overall rate increase

* Retirees and company both absorb 50% of increase

“Befare application of ERRP funds
FerrvsLer | 23

2012 medicapremiums reflect 50 percent of health care inflation shared by both the
Company and our retirees.



| 2012 Medical Premiums — ERRP
Adjusted

OUR FUTURE

“What You Will Pay in 2012”

Pension Income Below $55K HSA Plan | HSA Plan 1l PPO
Retiree Only $706 $507 $876
Retiree + Family 51,677 51,383 52,160
Pension Income Above $55K HSA Plan | HSA Plan I PPO
Retiree Only $1,002 $716 $1,240
Retiree + Family $2.383 $1,961 $3,068

* ERRP funds applied across all coverage levels

* Retiree’s will enjoy a premium reduction of 13%, on average

over 2011 rates
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Here are the 2012 Medical premiums by plan and coverage category.
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percent as a resuttf the ERRP adjustment
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| 2012 Annual Premiums for Dental
and Vision

OUR FUTURE

“No Changes for 2012"

* Open year for Dental and Vision elections

Opt-in or -out of coverage (2 year plan)

2012 Annual Premiums Dental Vision
Retiree Only $168 $24
Retiree + Family $333 $48
Child(ren) Only $72 $24
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Monthly premiums for dental and vision also remain the same for 2012 and are as
follows:

This is an open year for dental and vision elections, you cainaptcout of coverage.

Changes remain in effect for two years.



OUR FUTURE

Early Retiree Reinsurance Program

# crrvsLer
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278\ ERRP Update

Lk

* Early Retiree Reinsurance Program (ERRP) is a Federal program part
of 2010 national health care reform

* Program reimburses plan sponsor (Chrysler) for portion of health
benefit costs for early retirees, spouses, surviving spouses and eligible
dependents

* Received to date $3.26 million - $2.91 for Non-represented, 0.35 for
Represented

* Funds for Retiree Choice retirees will be used to reduce pre-age 65
retiree premium over 2011 for 2012

* This is an offset to the premium increase

* Future offset contingent on funds received

Ferrvsier ‘ 27

Early Retiree Reinsurance ProgrdeRRPis a Federal program part of 2010 national
health care reform.

The program reimburses plan sponsors (in our case, Chrysler) for a portion of the
health benefit costs for early retirees, spouses, surviving spouses and eligible
dependents.

To date Chrysler has received $3.26 million, $2.91 doiRgtiree Choice P85
retirees.

Funds for Retiree Choice retirees will be used to reduceagee65 retiree premium
over 2011 for 2012.

This is an offset of the premium increase we mentioned earlier.

Future offset in premiumss contingent on funds received.
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